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Recognition Corner 


Congratulations to Courtney Lambert, 

RN/MICU on being honored with the 

July 2005 Health System Employee of 
the Month award! 


Congratulations to PNSO members 
awarded Health System You Make a 
Difference designation! 


June 2005 
Amanda Aldridge/4C 
May Veney/4C 
Carolyn Collins/Cath Lab 
Wendy Eisenmenger/Cath Lab 
Kimberly Hahn/Cath Lab 
Marie Walker-Kennedy/6C 
Emily Shelton/CCU 
Christy Watts/CCU 
Lynne Deucher/Rucker 3 
Kim Goodman/Rucker 3 
Mary Havasy/Rucker 3 
Stuart Murphy/Rucker 3 
Susan Sybrandt/Rucker 3 
Virginia Staron/Rucker 3 
Susan Bolles-Martens/SRO 
Catherine Crothers/SRO 
Sherry Kelly/SRO 
Nina Poppe/SRO 
Kristy Reich/SRO 
Ann Turman/SRO 
Mary Wiebel/SRO 
Mary Willis/SRO 
Daniel Wyatt/SRO 
July 2005 
Katherine Knicely/SRO 
Andre Scott/SRO 
Margaret Skehan/SRO 
Kimberly Sheldon/SRO 
Janet Spears/SRO 


Anita Sites/Transplant Center 








NURSES VOLUNTEER AT REMOTE AREA 
MEDICAL CLINIC IN SOUTHWEST VIRGINIA 


The University of Virginia Health System has participated for the last six years in 
providing much needed medical services for underserved residents of southwest 
Virginia as part of one of the nation’s largest public health outreach efforts. This 
event illustrates the swelling number of people without access to healthcare or 
the insurance to pay for it, particularly those in rural communities. The Remote 
Area Medical (RAM) Clinic in Wise County Virginia was started in 1999 by 
Sister Bernie Kenny, a Catholic nun and family nurse practitioner who also has 

served in Ethiopia and Tanzania. 


The 140 member team from UVA 
included four nurse practitioners, 
fourteen nurses, four patient care techs 
or nursing assistants, and seven nursing 
students. Over 6300 healthcare 
encounters occurred over the three day 
weekend event. Services provided were 
free of charge to patients. Care provided 
at the clinic included dental care, eye 
exams, hearing exams, retinal screening 
using telemedicine technology, medical 
care, women’s health exams including 
mammography and pap smears, some 
gynecological procedures, colon cancer 
screenings and comprehensive screening 
Nurse 
practitioners provided medical screening 


for diabetes and hypertension. 





left to right Megan Anderson, 
Audrey Snyder and Emily Timmreck 


and gynecologic exams. Nurses 
functioned in many roles from triaging 
of patients, working in the emergency 
area, providing glucose screenings, and 
patient education, to assisting in the ENT area and ophthalmology. Patient care 
technicians and patient care assistants assisted with EKGs, eye exams, pelvic 


exams, and cancer screenings and helped out with whatever needed to be done. 


Nurses from the University of Virginia play a vital role in community assessment, 
planning for the event, securing equipment and supplies and providing nursing 
care at the event. Nurses also mentor nursing students in service learning and 
increase cultural awareness. As soon as one event is over, planning begins for 
the next year. The UVA outreach team works collaboratively with 60 other 


agencies to plan for and provide care for patients yearly at the event. 


Promoting a Healthy Work Environment 


Minimal Lift Partnership with PT/OT 
Gail Bodine, PT and Barbara Nideffer, OT have worked with our Diligent® 


Minimal Lift Program for several months promoting both the minimal lift 
patient care environment as well as championing enhanced patient mobility 
in a variety of settings. They have helped start the Therapy Department's 
workgroup on enhanced patient mobility, which produces our popular 
‘Mobility Tip of the Month’ poster attached to the monthly Nursing Practice 
News. Also, Gail and Barbara are assisting with several demonstration projects 
designed to try out new approaches with the Diligent® lift equipment in 
conjunction with members of the institutional Diligent® Steering Committee. 

One project is based on 3C/W attempting to boost frequency of 
patients getting out of bed. The second is a project between radiology/CT, 
transportation and the neuro units to increase use of blue transfer tubes across 
the transport event. The focus of Gail and Barbara's work supports our efforts 
to reduce staff injuries and use the equipment as a clinical tool. Promoting 
patient mobility has been shown to have significant positive effects on recovery. 
Our therapy leaders have attended Nursing Cabinet meetings to inspire 
renewed partnership between nursing and the therapies in these important 
initiatives. We will continue to partner with these colleagues to promote a 


minimal lift environment. 


Workplace Advocacy Books 

Dr. Cipriano recently purchased enough copies of the 
Workplace Advocacy Guide for Nurses handbook for 
every PNSO member. This is a resource sponsored 
by the American Nurses Association and the 


Center for American Nurses. The purpose of the 
book is to provide nurses with a quick reference 
guide to workforce advocacy issues including 
professional ethical issues and workplace safety 
& health. Look for the handbooks to arrive in 


practice areas soon! 





Now available at the 


Health Sciences Library! 


Getting ready to take a certification exam? Are you looking for the materials to 
help you prepare? The following review manuals are waiting for you at the 


Health Sciences Library: 
CCRN - Springhouse review for Critical Care Nursing Certification 


ACNP - Acute Care Nurse Practitioner Certification Examination 
with review questions and strategies by Barbara A. Todd 

OCN - Mosby’s Oncology Nursing Certification Review 

CNOR - CNOR exam study guide & practice resource 


Take them home or relax in the Library’s quiet study carrels. Also, there is 
software available to review for the NCLEX-RN exam. If you have any 
questions, contact Elaine Attridge, Clinical and Nursing Librarian at 4-2507 


or elaine@virginia.edu. 


Fast Track to 
Positive Change 


Shortly after the implementation of the 
revised Adult Acute Care IV Drug 
Administration Guidelines early this 
summer, nurses on 5C/W/8W raised 
awareness regarding practice barriers 
related to the emerging use of IV 
Metroprolol in  post-surgical 
populations. Nurses were seeing 
increased use and dosing ranges for this 
drug as the literature strongly supported 
its use in peri-operative MI prophylaxis. 
At the same time, the revised drug 
administration guidelines had tightened 
vital sign monitoring requirements in an 
attempt to enhance patient safety with 
this particular drug. The resulting 
convergence of factors led to a significant 
spike in vital sign monitoring workload 
for bedside staff. 

Nurses discussed this issue with 
their manager and clinical leadership 
who in turn pressed this issue with the 
Nursing Pharmacy Committee and the 
PNSO Executive Committee. Support 
was generated to find a solution. A 
special group of nurses, pharmacists and 
physicians was convened to create an 
alternative approach that met both 
safety as well as clinical requirements for 
Metoprolol administration for this 
patient population. 

In a rapid timeframe, this 
alternative approach was presented to 
and approved by the Patient Care 
Committee as an addition to the larger 
guidelines. Nurses’ concerns were 
addressed and clinical care was 
enhanced. Everyone involved was 
heartened by this successful process, 


driven by nursing. 








VOTE! 


in the PNSO annual elections! 


See center page for 
candidate bios 
and voting information. 


“The Voice of Many 
... the Power to Change!” 


The annual Nursing Worklife Survey provides information that is essential to the 
Professional Nursing Staff Organization and Health System. This year marks the 
5 anniversary of the survey. It is a responsibility of all Health System RNs to share 
their feedback on the practice environment via the survey. Over the past 5 years 
survey results have provided a better understanding of the factors that make this an 
outstanding work setting. Survey results have also contributed to important changes 
designed to enhance nurse satisfaction. 

Members of the PNSO are asked to hear the results at one of the special 
Called Meetings. The commitment remains to share survey results first with the 
staff who invested time to complete the survey before results are provided to 
managers, administrators and executive leadership of the organization. The process 


for sharing area-specific survey results will begin in January. 


Hear Nursing Worklife Survey results at: 


10/14 0800 to 0900 Dining Conference Rooms 1,2,3 
1800 to 1900 Hospital East Room 8410 

10/18 0900 to 1000 Camp Heart Auditorium 
1700 to 1800 Hospital East Room 8410 

10/20 0900 to 1000 Camp Heart Auditorium 

10/21 0800 to 0900 Dining Conference Rooms 1,2,3 


Nursing Congress: Celebrating Excellence 
PNSO Congress Day 2005 will 


take place on November 1 in 
Newcomb Hall on the grounds 
of UVA. The work of the day will 
be to establish PNSO priorities 
for 2005, announcement of 
election results, and “Discovering, 
Developing and Celebrating 
Excellence in UVA Nursing”, our 
theme this year. The Congress 
agenda includes discussion of the 
Nursing Worklife Survey results, 
PNSO 


committees, a “grateful patient” 


r wR 
Lisa Forsyth, PNSO President-elect, prepares 
delegates for Congress Day 2005. 


reports from our 
panel, and afternoon concurrent sessions focusing on excellence. We are pleased to 
have Dr. Cipriano as our Keynote speaker this year. Her remarks will involve a 
reflection on her own career and what keeps her motivated and inspired. 

The Congress Planning Committee has thoughtfully considered feedback 
from Congress delegates and other Congress attendees as we planned for the 2005 
Congress Day. We are excited about the direction and plans for this year. We look 
forward to an interactive and motivating Congress for all who attend! 








Nursing Clinical 
Resource Portal 
July saw the launch of a new 
feature on the PNSO website: 
the Nursing Clinical Resource 
Portal. This part of our website 
was conceived by leaders from 
our PNSO Communication 
Committee, Clinical Practice 
Committee, and PNSO and HS 
Many staff 


expressed the desire to have a 


¢ >) 
webmasters. 


single place to go to find up-to- 
date internal resources such as 
policies, procedures, guidelines, 
etc. After much discussion and 
approval by PNSO committees 
and Cabinet, the Clinical 
Resource Portal was born! 

Nursing staff working 
on unit computers can access the 
PNSO website through another 
newly-developed feature on 
Knowledge Link (click on the 
little house icon on the tool bar 
at the bottom of the main 
screen), where PNSO now has a 
separate icon on the left-hand 
margin below Net Learning. 
Check it out! 

PNSO has also achieved 
approval for a link to the PNSO 
Website, inclusive of the Clinical 
Resource Portal, to be housed on 
the newly developing Care Cast 
vertical tool bar. As Care Cast 
becomes more fully 
implemented as our main 
computerized record, this tool 
bar will provide quick access to 
the wealth of resource links 
contained within the portal. 


PNSO President-Elect 2006 


During the summer months, the PNSO conducted a call for nominations to identify qualified candidates for the office of 
President-elect 2006. As per PNSO bylaws, President-elect is a three-year commitment. First year duties include assisting 
the President and serving on the Congress Planning Committee. At the start of the second year, the President-elect becomes 
President. After completion of the presidential term, the President, now known as past-President, continues with service on 
the Congress Planning Committee and serves as Chair of the Nominating Committee and member of Executive Committee. 

For more information on the role of President-elect please visit the PNSO website. Election ballots will be available 


online beginning October 15 at www.uvanurses.virginia.edu. The following candidates are available for your consideration: 


“| have many years of bedside clinical experience in both the Burn and Wound Care Center and the Medical Intensive Care 





Unit at UVA. I am enthusiastic about being a nurse and I know we must continually evolve as 
a profession. As a nursing leader at UVA, I believe I can be an integral part of moving the PNSO 
into the future. My commitment to the nursing staff, my leadership abilities and my strong 
belief that nursing should control its own evidenced-based practice, will move us forward to 
accomplish our goals. I also believe that we need to change the way we operate as a PNSO; both 
in our recruitment of new staff and more importantly, the retention of current staff. I believe 
the adoption of the Healthy Work Environment standards is a first step in making the needed 
changes to nursing work life at UVA. I am honored to be a candidate for the President-elect of 
2006 and would work diligently to carry your concerns forward.” 


Sharon Bragg RN, BSN, Clinician IV and Clinical Coordinator in the Medical ICU 


“All nurses, with all levels of experience and ages, are a precious resource. Retention of our nurses will be my primary goal as President- 


elect and President of the PNSO. It will be my honor, responsibility, and job to represent the voices 
of the nurses within the UVA Health System. I continually hear nurses speak of what they need and 
want in order to provide the quality of care they are capable of providing. Good nurses don’t need to 
be told how to provide nursing care. They need to be provided with the resources necessary to do their 
job and to receive compensation and recognition reflective of the quality of work they are providing. 
The PNSO is currently developing a retention plan to encompass the next 3 years. It will be my 
responsibility to be a voice and leader in creating sustainable action to assure the retention of our 
nurses. I offer you my strength of convictions, passion for quality patient care, empathetic listening, 
unbelievable persistence, and 21 years of nursing experience as the qualities of a leader. I would be 


honored to represent and serve you.” 





The Fall Awards Assembly will be held in Camp Heart Auditorium 
on October 11, 1600-1800. Come and learn of the proposed 


amendments to the PNSO Bylaws. 
Vote October 15-31 at www.uvanurses.virginia.edu. 





PCA and HUC Celebrations 


This summer, the PNSO helped celebrate important staff group recognitions: 
Patient Care Assistants during National Certified Nursing Assistant 
Recognition Day in June and Health Unit Coordinators during National 
HUC Day in August. We had well-attended events in honor of both groups, 
during which staff and managers were able to socialize, unwind, and reflect 
on the hugely important contributions of these support staff to our patient 
care operation. Many local areas also held recognition events and distributed 
our theme “thank you” cards for both PCA’s and HUC’s within which area 


leadership conveyed personal thanks for a job well done. 


Lisa Roberts, RN, MSN, CNM, APN I in the Women’s Place-OB/GYN 


New Recruitment CD 


A new CD was created for nurse recruitment 
using the theme of “Live, Learn, Lead”. The 
CD features video clips of Mr. Howell, Dr. 
Cipriano, PNSO President Kim Elgin, and 
President-Elect Lisa Forsyth, as well as video 
and photographs of a number of nursing staff. 
The different sections of the CD highlight 
the many advantages of working at UVA and 
living in the Charlottesville area. When the 
CD is inserted in a computer, it allows the 
user to link to multiple web sites and 
provides electronic connection to the nurse 
recruitment office. The CD will be given 
out at job fairs and used in direct mail 
campaigns to spread the good word about 


nursing at UVA. 


Nominating Committee 


The Nominating Committee is composed of five PNSO members, four elected PNSO members and the past-President. 
‘Two new members are elected each year to serve a two-year term. The Nominating Committee is responsible for preparing 
a ballot with qualified candidates for the office of President-elect and Nominating Committee. Below, the candidates for 
Nominating Committee answer: 


‘What will you bring to the PNSO Nomination Committee?” 


Margie Blevins, RN, BSN, Med, Clinician Il, Pre-Anesthesia Evaluation & Testing Center 
“Serving on the Nominating Committee will provide an opportunity for me to actively contribute to 
PNSO work with UVA nurses and help to place representation of a varied cross section of nurse leaders in 


PNSO leadership positions.” 


| anet Brock, RN, ADN, Clinician Ill, 3 Central and 3 West Medicine Units 

“I have been an active member of the PNSO as a Congress Delegate and a member of the Congress Planning 
Committee. I served two years as the co-chair of the Congress Planning Committee and I am currently a Cabinet 
Liaison. These experiences have allowed me to witness the benefits of strong leadership in our PNSO structure. 
For the past 4 years I have seen our PNSO develop and adapt to changes and new challenges that directly impact 
each RN at UVA. I welcome the opportunity to work with the PNSO Nominating Committee.” 


Susan Davis, RN, ADN, BSHA, Clinician Ill, Surgical Admissions Suite 

“Having been an active member of the PNSO for the Peri-Operative area, I have come to realize the value and 
importance of the PNSO for nurses at UVA. One of the goals of the PNSO was the healthy work environment 
initiative. As a Congress Delegate, I participated in the initiative for a Healthy Work Environment for the Peri- 
Operative area. The practice has helped improve communication among our peers. Also I have been interactive 
with the Nursing Research Program and the Pain Management Committee. I am qualified to participate on the 
Nominating Committee.” 


Teresa Dean, RN, BSN, Interim Manager, Neonatal Intensive Care Unit 

“It is imperative that Nursing at UVA goes beyond expectations with regards to professionalism. The 
PNSO is a unique organization that gives nurses a voice. It is so important that nurses throughout the 
institution feel valued and respected. The PNSO serves to ensure that these needs are met. As a previous 
PNSO Congress Delegate, I enjoyed the interactions and responsibilities that were afforded to me. I 
believe that the PNSO will only grow and become even more important than it is right now.” 


Elizabeth (Beth) Owen, RN, BSN, Clinician Il-Surgical Admission Suite 

One of my professional goals for the year 2005 has been to become a more active member of the PNSO. I 
appreciate the importance the PNSO plays in my role as a bedside nurse and in setting the stage for change that 
will benefit our patients. I have been employed in the Peri-Op region since 1991. Several years ago I joined the 
acute pool staff which I have found to be very challenging. My experience with the demands of the Peri-Op 
region and the special needs of the acute care nurse have given me a taste of the many facets, needs, and concerns 
of nursing at UVA. My individual strengths include strong organizational skills, good communication skills and 
some natural “sales/recruitment” abilities which will come in handy for the job in question. 


Cheryl Shelton, RN, ADN, Clinical Director of Zion Crossroads Dialysis 

“I served as PNSO Congress Delegate from 2003-2005, representing Renal Services. I would like to 
continue my involvement with the PNSO to project the importance of our organization to all UVA nursing 
staff. It’s imperative that all staff feel represented and are aware of the sequence for presenting concerns. ” 





Nurses in the News 


The expertise of UVA nurses has been 
highlighted in the Daily Progress on 
The 
July 5 issue recognized the heroism 
of Kara Conley,RN (General 
Medicine) and Kristi Mann, RN 
(Digestive Health) as they provided 


life-saving emergency care to a 


several occasions this summer. 


baseball player who went into 
sudden cardiac arrest. Kara and 
Kristi had just finished playing a 
game with their team “Scrubs” when 
the victim collapsed in front of nine 


The role that 
Kara and Kristi played in saving the 


health care workers. 


player's life was honored at a 
Albemarle County Board of 
Supervisors ceremony. 

Sarah Anderson and the 
Forensic Nurse Examiners team were 
highlighted in the August 27 issue. 
This unique nursing team is 
specially trained to collect trace 
evidence for crimes including rape, 
shootings, stabbings, fires, elder 
abuse, and motor vehicle deaths. 
They collaborate closely with 
community agencies to provide a 
vital service to victims of such crimes. 
and 
innovation is highlighted within the 


Their specialty expertise 


article. 

Both articles are available in 
full text at www.dailyprogress.com. 

Members of the Surgical/ 
Trauma/Burn Unit are featured in 
the September issue of Advance for 
Nurses including Barb Barnett, who 
is on cover! ‘The article focuses on 
the role of the team in providing leech 
and maggot therapy. Look for your 


issue to be delivered at home or ref- 


erence www.advanceweb.com. 
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Distinguished Nurse Manager of 2005 


Susan Prather was honored at the Summer Leadership Forum with the PNSO 
Distinguished Nurse Manager of the Year award. Susan was nominated for this 
special recognition by her colleagues on 6 West/6 Central. 


“She is open to all and somehow gives the 
impression that she has time to hear from 
everyone. She is an impressively skilled 
motivator and a keen judge of her staff. 
She is aware of the strengths and areas 
for growth and as a result of this, is able 
to match opportunities with needs. She 
is always a key player and able to make 
things happen with her thorough 
knowledge of the system. She often pilots 
potential solutions to care delivery brought 
to her by staff and if the changes result in 
improved satisfaction, the changes become 
part of daily practice. It is said that an 
effective manager is often best because of 


Kim Elgin, PNSO President, presents Manager 
of the Year award to Susan Prather. 


her style, this is her style.” 
Congratulations! 


PD Fund Supports Continuing Education 


The Professional Development Fund is supporting bedside clinicians’ attendance 
at external continuing education events. To date during 2005 twelve clinicians have 
received funding after submitting applications. These nurses are: 


Shelly Brunk/CCU (Critical Care Conference) + Margery Danner-Roth/DHC 
(Society of GI Nurses Conference) + Mary Jane Hudson/Peds at Primary Care 
(Pediatric Nurses Conference) + Elizabeth King/8 Central (Oncology Nurses 
Conference) + Heather Payne/Teen Health Center (Adolescent Health Conference) 
+ Tanya Prachar/NNICU (Trauma Nursing Core Course) + Sandy Schwaner/ 
Angio/Interventional Radiology (Infusion Nurses Conference) + Heather Turner/6 
Central (AANN Conference). Spanish for HCP’s scholarship: Michelle Beard/ 
Cancer Center, Mary Kelly/Regional Pool, Rosemary Ferguson/DEMP, and Mary 
Beth Slagle/Heart Center. 


The PD fund is supported entirely through generous donations by staff and friends 
of nursing. Disbursement of funds is conducted via the PD Committee on a quarterly 
basis. Applications are reviewed by committee members—themselves bedside 
clinicians—and scored using a set of consistent criteria. Preference is given to Clinician 
IV’s and III’s and those who have not received funding in the past. This creative 
means of funding nurses’ professional development has enabled many nurses to benefit 
from the stimulation of outside conference attendance who might otherwise not 
have been able to attend. The PNSO is proud of this accomplishment and invites 
any interested nurse to apply as well as consider a donation to the fund to support 
colleagues! Payroll deduction is available to make this easy for anyone who would 
like to contribute. For more information, please visit our PNSO website at 
www.uvanurses.virginia.edu. Let’s work together to enhance nursing professional 


development! 


Reducing Blood Stream Infections 


In late September, our facility will switch needleless access devices to a product designed to reduce the chance of contamination 
of needleless ports and thereby reduce the risk of blood stream infection for our patients. This issue has been studied 
internally for a number of months in the quest to find contributing factors to a Blood Stream Infection (BSI) rate elevation. 
As part of this quest, our current needleless system has been studied by the Patient Care Committee along with much 
communication with the manufacturer and peer institutions about similar clinical issues. The hypothesis was that the 
product's internal septum and recessed surface might be trapping blood which in turn could be producing a medium for 
bacterial growth. Despite a re-education campaign with all staff drawing blood from lines in 2004, the BSI problem 
continued, thus the decision to make the product change. 

The new product has been piloted for several months by staff in the Children’s Hospital units and Hematology/ 
Oncology deemed to be highly acceptable by clinicians. The full product switch will be made late this month following a 
staff education initiative. Part of the new product roll out will be an emphasis on meticulous practice with all access of IV 
lines. An emphasis on thorough alcohol swabbing of ports prior to access will be featured. BSI rates will be closely followed 
as a key indicator of success in the coming months. Stay tuned for what we anticipate will be a positive change for patient 
outcomes! 


Emerging from Crises: Beyond Survival 


On September 12 and 13, Dr. Cipriano held open forums for nurses focused on improving the provision of patient care and 
preparing for regulatory visits within the context of busy patient care environments. She shared information regarding 
identified areas for improvement and potential areas that surveyors would focus on. Discussion ensued about fostering an 


environment supportive of ongoing excellence in nursing practice. 

How do we maintain high standards beyond times of “crisis”? What can we do to support each other in prioritizing our 
daily work? What are the essentials that we must accomplish and what are shared responsibilities? Nurses in attendance 
dialogued about these and other questions, providing potential solutions to be explored. The opportunity to have such 
open conversation with our CNO/CCO is unique in such a large organization. Dr. Cipriano will hold open forums again 





on December 12 and 13. Your participation is welcomed! 


Nurse Residency Program 


In J une, the UVA Health System joined twenty-nine other University HealthSystem Consortium Hospitals (UHC) in offering a 
year long Nurse Residency Program for new BSN graduates. The program was developed as a collaborative effort between 
the American Association of Colleges of Nursing and the UHC Chief Nursing Officers Council. Pam Cipriano, Ph.D, RN, 
FAAN, Chief Clinical Officer and Jeanette Lancaster, Ph.D, RN, FAAN, Dean of the UVA’s School of Nursing were instrumental 
in establishing the program at UVA. 

Forty three new graduates were selected for the program which 
provides a series of learning and work experiences designed to support 
baccalaureate graduate nurses as they transition into their first professional 
position in the academic acute care hospital setting. The program’s focus 
is on the best possible transition to professional nursing practice, using 
Patricia Benner’s theoretical framework from her book From Novice to 
Expert-Excellence and Power in Clinical Nursing Practice. The program 
includes content organized into two six-month phases. The curriculum 
includes units on Leadership, Patient Outcomes, and Professional Role. 
Throughout the residency, there is a strong focus on developing critical 
thinking skills, using actual case scenarios with the guidance of resident 





facilitators. Resident Facilitators are CNS/Educators, senior clinical nurses, Nurse Residents employed in the Surgical Trauma Burn ICU 
managers, or School of Nursing clinical faculty who meet with residents — ang their Resident Facilitator 

regularly to facilitate their continuous learning and development, — je to right Loren Edwards, Susan Hall, Kristi Kimpel (resident 
encourage their critical thinking abilities, and help them formulate facilitator), Allison Murphy, | ennifer Dowell, and] anette Lloyd 
individual professional development plans. 

The residency program is a collaborative effort between the Medical Center and the School of Nursing. Linda 
Peftley-Firer serves as the Administrative Coordinator, Kathryn Reed, Ph.D, RN as liaison from the SON and Karen Fankhauser, 
Ph.D, RN as Program Coordinator. Data will be collected from nurse residents for the UHC database on clinical expertise 
development to evauluate program outcomes from a research perspective. 


Nursing Excellence 

on Display 

An ongoing goal of the PNSO is to 
improve communication of upcoming 
nursing events & forums and highlight 
achievements & successes of the 
PNSO membership. One mechanism 
for doing so is the posting of 
information in glass display cases 
directly across from the West Visitor 
Elevators in the main hospital and in 
the Hospital West lobby. Examples of 


information displayed in past months 


include: PNSO award recipients, 
agendas for PNSO_ Forums/ 
Assemblies, specialty nurse 


organization celebrations, Nursing 
Worklife Survey information, and 
Congress updates. 


Nicole Chair PNSO 


Recognition Committee, coordinates 


Henley, 


the posting of information and ensures 
that the content is current and of 
interest to PNSO members. The 
content changes frequently! Next time 
you pass by, take a moment to look 
and see what your colleagues are doing. 


If you have suggestions for content to 
be posted, email your ideas to the 


PNSO mailbox at PNSO@virginia.edu. 
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Lisa Forsyth, MSN, RN, PNSO President Elect 
Holly Glassberg, MSN, RN, Manager, 
Nursing Governance Office 
Deb Curtis, Administrative Assistant 
Mike Miller, Administrative Assistant, 
PNQ Coordinator 


New! Patient and Family suprcelchh Website 
An updated resource is now available for = : 
information on Patient and Family 
The Patient and Family 
Education website offers links to 
Micromedex Care Notes, UVA Health 
Topics A-Z, MEDLINEPLUS. gov, and ees | 
much more! Visit this webpage through thyme ety wreven evan arom mar 
the PNSO Clinical Resource Portal! ‘sea 


UPCOMING EVENTS 

National Surgical Technologists Appreciation! —September 19-23 

Medical Ultrasound Awareness Month—October 

Physical Therapy Month—October 

Nuclear Medicine Week—October 3-9 

Nursing Cabinet—Thursday, October 6, 1400-1600, 8 East Classroom 8410 
Healthcare Central Service/Sterile Processing Week—October 9-15 
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Nephrology Technician/ Technologists Recognition Week—October 10-15 


Fall Nursing Awards Assembly —Tuesday, October 11, 
1600-1800, Camp Heart Auditorium 
Open to all UVAHS HCP. Refreshments provided. 


PNSO ELECTIONS—October 15-31 at www.uvanutses.virginia.edu 


Nursing Education Forum: “Behavior Issues at the Bedside” Monday, October 17, 
1600-1700, Camp Heart Auditorium 
Open to all UVA RN's 


Nursing Cabinet—Thursday, October 20, 1400-1600, 8 East Classroom 8410 
Respiratory Therapy Week—October 23-29 

Pharmacy Week— October 23-29 

Healthcare Facilities and Engineering Week—October 24-30 


5th Annual Nursing Congress— Tuesday, November 1, 
Beginning at 0800 in Newcomb Hall, 
for RN's elected as Nursing Congress Delegates 


Nursing Cabinet—Thursday, November 3, 1400-1600, 8 East Classroom 8410 
Nursing Cabinet—Thursday, November 17, 1400-1600, 8 East Classroom 8410 
Nursing Cabinet—Thursday, December 1, 1400-1600, 8 East Classroom 8410 


Nursing Forum with Dr. Pam Cipriano—Monday, December 12, 
0730-0900, Camp Heart Auditorium 
Open to all UVA RNs. 


Diversity World’s Fair—Monday, December 12, 
1000-1900, Dining Conference Room 1, 2 & 3 


Nursing Forum with Dr. Pam Cipriano—Tuesday, December 13, 
1530-1700, Dining Conference Rooms 2 & 3 
Open to all UVA RNs. 


Nursing Cabinet—Thursday, December 15, 1400-1600, 8 East Classroom 8410 


